$eeizcommunimy

Hiring plans remain conservative in Q2 - employment
outlook survey

South African employers report conservative hiring plans for the second quarter of 2019. With 12% of employers expecting
to increase payrolls, 6% forecasting a decrease and 80% anticipating no change, once the data is adjusted to allow for
seasonal variation the Outlook stands at +5%.
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Hiring prospects remain relatively stable when compared with the previous quarter, but decline by 3 percentage points in
comparison with this time one year ago.

Lyndy van den Barselaar, managing director of ManpowerGroup SA, provides insights into why South African employers
are reporting conservative hiring intentions for the April to June time frame: “While there has been some positive news in
terms of a slightly decreased unemployment rate and an expected acceleration in economic growth, businesses are still
needing to be cautious around hiring and spending in the short to medium term. This is evident in the results, with the large
majority of employers reporting no change to their hiring schemes in the coming quarter,” she explains.

Regional comparisons

Employers in four of the five regions expect to add to payrolls in the upcoming quarter. Moderate hiring activity is forecast
for three regions with Net Employment Outlooks of +7%: Free State, Gauteng and Western Cape. Elsewhere, KwaZulu-
Natal employers anticipate some workforce gains with an Outlook of +5%, but Eastern Cape employers report uncertain
hiring plans with an Outlook of -1%.

“It was reported by Statistics SA at the end of 2018 that the largest employment increases were recorded in Gauteng, Free
State and the Western Cape — and the latest Manpower Employment Outlook Survey statistics would predict that this trend
is set to continue,” says van den Barselaar. “Third quarter data for 2018 showed that employment in the City of Cape Town
grew by 3.9% year on year, while fourth quarter data revealed that the city of Johannesburg has created 110,000 jobs
year-on-year.”

“As the Free State relies on its agriculture sector as a key factor in its development, the expected growth in the region may
be tied to the expected gains in the Agriculture, Hunting, Forestry & Fishing sector,” she says.


https://www.bizcommunity.com/
https://www.123rf.com
https://www.bizcommunity.com/Image.aspx?cii=487768&i=188610&ct=1

Hiring intentions improve by 8 percentage points in Free State when
compared with the previous quarter, while KwaZulu-Natal employers report
an increase of 4 percentage points. However, the Eastern Cape Outlook
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: stable in Western Cape and are unchanged in Gauteng.
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In a year-over-year comparison, Outlooks weaken in four of the five
regions. The most notable decreases of 5 percentage points are reported in
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click to enlarge sector employers report the strongest hiring intentions with a hopeful Net
Employment Qutlook of +17%. Elsewhere, respectable job gains are
forecast for the Finance, Insurance, Real Estate & Business Services sector where the Outlook is +11%, while Wholesale
& Retail Trade sector employers report an Outlook of +10%. Modest workforce growth is anticipated in the Transport,
Storage & Communications sector, where the Outlook is +7%, and in the Mining & Quarrying sector with an Outlook of
+6%. However, Restaurants & Hotels sector employers expect to trim payrolls, reporting an Outlook of -4%.

“Statistics SA reported that in 2018, South Africa’s agricultural exports grew by 7% year-on-year underpinned by
increased exports of oranges, grapes, wine, maize, apples, wool, lemons, mandarins and pears. Potential expansion in
agricultural production in South Africa would mainly be on export-oriented products, which could boost the potential for job
creation in the sector,” says van den Barselaar.

It has also been reported that by 2020 there will be an even higher demand for skilled people in the agricultural sector, with
top careers including technologists, hydrologists, food scientists, agricultural communicators and precision agriculture
technologists — which could spur job creation in the long-term.

Hiring prospects strengthen in five of the 10 industry sectors when compared with the previous quarter. The most notable
improvements of 6 percentage points are reported in the Agriculture, Hunting, Forestry & Fishing sector, the Finance,
Insurance, Real Estate & Business Services sector and the Manufacturing sector. Meanwhile, Outlooks weaken in four
sectors, including the Restaurants & Hotels sector with a decrease of 8 percentage points. Elsewhere, hiring plans decline
by 3 percentage points in two sectors — the Transport, Storage & Communications sector and the Wholesale & Retail Trade
sector.

When compared with this time one year ago, employers report weaker hiring intentions in six of the 10 industry sectors. A
considerable decline of 16 percentage points is reported for the Restaurants & Hotels sector, while Outlooks are 10 and 6
percentage points weaker in the Manufacturing sector and the Transport, Storage & Communications sector, respectively.
However, hiring prospects improve in three sectors, most notably by 14 percentage points in the Agriculture, Hunting,
Forestry & Fishing sector and by 5 percentage points in the Electricity, Gas & Water sector.

Organisation-size comparisons

Participating employers are categorised into one of four organisation sizes: Micro businesses have less than 10
employees; Small businesses have 10-49 employees; Medium businesses have 50-249 employees; and Large businesses
have 250 or more employees.
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Workforce gains are anticipated in all four organisation size categories during 2Q 2019. Large employers anticipate an
active hiring pace, reporting a Net Employment Outlook of +24%, while some job gains are expected in the Small employer
category, with an Outlook of +5%. Meanwhile, Micro- and Medium-size employers report cautious hiring plans with
Outlooks of +1%.

In a quarter-over-quarter comparison, Large employers report an improvement of 6 percentage points, and Outlooks are 2
percentage points stronger for Small- and Micro-size firms. However, the Medium employer Outlook declines by 6
percentage points.

Medium employers report a considerable decrease of 10 percentage points when compared with this time one year ago,
and the Outlook for Micro employers is 2 percentage points weaker. Elsewhere, Large employers report an improvement of
6 percentage points, while the Outlook for Small employers is unchanged.

Globally, research for the second quarter of 2019 reveals employers expect to add to payrolls in 40 of 44 countries and
territories in the period up to the end of June. Croatian, Japanese and Greek employers report the strongest hiring
prospects for the coming quarter, while the weakest labour markets are forecast for Hungary, Spain, Argentina, Panama
and Turkey.

Employers in 15 of 44 countries and territories surveyed report stronger hiring plans when compared with the prior quarter,

while weaker hiring intentions are reported in 18 and no change is expected in 11. When compared with the second
quarter of 2018, Outlooks improve in 13 countries and territories, but decline in 27 and are unchanged in four.
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